PROUD TO BE INDIAN
PRIVILEGED TO BE GLOBAL
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Quarterly Newsletter of the LNJ Bhilwara Group



Message from Chairman

Rooted in Legacy, Driven by a Green Purpose

"Our greatest asset has never been capital or
infrastructure - it is our people. They are the
engine of our legacy and the architects of our
tfomorrow."

For over six and a half decades, the LNJ
Bhilwara Group has stood as a symbol of
purposeful industrial legacy, growing from a
single textile mill into a diversified global
enterprise. As we honor this legacy, we do so
with our gaze fixed firmly on the horizon: a future
defined by green innovation and sustainable
progress.

Our transition into clean energy through ventures
such as REPLUS, TACC, and BEL reflects not
merely a strategic decision but a generational
commitment. We are embedding ESG principles
at the core of everything we do, from carbon-
efficient manufacturing to advanced energy
storage, ensuring our $1.2 billion legacy becomes
the foundation for a carbon-neutral tomorrow.

Mr. Ravi Jhunjhunwala

Yet none of this is possible without our most
vital instrument: our workforce. It is our
people who translate vision into value. We
remain deeply committed to fostering a
corporate culture that celebrates inclusivity,
one where every voice is heard and every
background is respected.

Equally, we believe that sustainable
performance stems from sustainable people,
and work-life balance is not just a benefit but
a fundamental business philosophy.

Together, we move forward, honoring what we

have built, and boldly shaping what comes
next.
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Group Happenings

RSWM Participated in Colombiatex de las Américas 2026

RSWM Limited is on a journey to turn India’s rich textile heritage into one of the world’s most influential global platforms. Through insightful
discussions, meaningful collaborations, and an engaging display of premium fibers and advanced yarn solutions, each interaction reinforced
RSWM'’s dedication to merging tradition with innovation. The exchange of ideas and the partnerships forged during this time continue to bolster
the company’s vision of creating a sustainable, future-ready textile ecosystem across borders.

RSWM-LNJ Knits Drove Conversations and Excellence at IFF 2026

LNJ Knits had an exciting presence at the India Fashion Forum
in Bengaluru. Mr. Arvind Maurya, Business Head & Chief
Executive, presented the "Most Valued Partner" award, honoring
key industry partnerships. He led a vital discussion on "When the
Fabric Becomes the Brand," highlighting a shift where consumers
now seek tfransparency about their clothing.

The panel emphasized the importance of Sustainability,
Traceability, and Innovation in unlocking brand value,
establishing distinct identities, and crafting compelling narratives
for audiences. Co-panelists included Dr. Binay Kumar Choudhury,
Jai Prakash Dhamu, Rishi Agarwal, and moderator Shalendra
Vasudeva.

RSWM LNJ Knits participated in the ZXY RSWM LNJ Knits Hosts Plant Visit by Yagi
International Mill Week India & Japan Fabric Division

LNJ Knits participated in the ZXY International Mill Week in Tirupur. This LNJ Knits' Mordi unit hosted Mr. Urabe and Mr. Takemoto from Yagi
wasn't just a standard vendor showcase; it was a high-level strategic India & Japan for discussions on next-generation knitted

alignment between a manufacturing company's capabilities and a global developments. The team was impressed by quality standards and
brand's future needs. Leading the session, Mr. Vishal Pandit, GM selected premium Ponte and Foma Pique collections for top buyers in
Marketing (South), presented a comprehensive deep dive into the latest Vietnam and Japan. This partnership enhances the traditional buyer-
R&D, specifically focusing on the textures and inspiration driving our seller dynamic, with YAGI supplying high-grade acrylic fibers to
AW26/27 "Voyage" Collection. RSWM, strengthening the supply chain with quality raw materials.

RSWM Ringas Organized
Friendly Cricket Match

A friendly cricket match was organized
between staff and workers to foster team
spirit and a healthy work culture at the
Government School Playground in
Bissawali, Ringas.

Both teams displayed exceptional
sportsmanship, teamwork, and passion,
celebrating unity and collaboration
beyond the workplace.
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Group Happenings

HO Noida Organized Health Check-Up Camp

At LNJ Bhilwara Group, our "People First" philosophy prioritizes team
well-being. In partnership with MASSH, we organized a Free Health
Check-Up Camp at our Noida Head Office, offering screenings and
expert consultations. Employees engaged in health assessments and
educational sessions on nutrition and stress management. Positive
feedback emphasized the significance of prioritizing health and
building a supportive workplace community, showcasing the company's
dedication to creating a healthy environment where team members feel
valued and empowered.

Blood Donation Camp at RSWM Mandpam RSWM-LNJ Knits Displayed Collection at Voyage
i : S Roadshow in Colombo

By highlighting new Modal
and Tencel™ blends for

O MM Y HILFIGER sophisticated loungewear,
lightweight thermal-comfort
engineered fabrics for
fransitional wardrobes, and
trend-driven designs
integrated with
antimicrobial finishes, the
partnership emphasizes a
shared commitment to
setfting a new global
standard for excellence,
versatility, and style in
knitted fabrics.
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Unit organized a blood donation camp on the occasion of Syt. Riju
Jhunjhunwalad's birthday by RSWM, Mandpam team in coordination
with Mahatma Gandhi Hospital, Bhilwara at Melange staff club. Sh.

Yogesh Dutt Tiwari (BH & CE) inaugurated the blood donation camp
at Mandpam Unit.

Expanding its international reach, the "VOYAGE" roadshow featured Mr.
Vishno Pachori from LNJ Knits presenting the premium AW26/27 Knitted
fabric collection in Colombo to MAS Intimates' team members, Mr. B. Indika
Wasantha and Mr. Pirahalathan. The collaborative discussions focused on
driving innovation for prominent global brands like PVH (Tommy Hilfiger) by
leveraging evolving high-fashion aesthetics, advanced seasonal insulation,
and functional sophistication.
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The RSWM Staff Club organized a memorable tour that took participants to Manali, Dharamshala, Dalhousie, Amritsar, and Chandigarh. This
journey offered a delightful blend of natural beauty, spirituality, and modern living. In Manali, the group experienced the awe-inspiring
landscapes and snowy mountains, with attractions like Slang Valley and Hadimba Temple. Dharamshala offered a serene atmosphere, being
home to the Dalai Lama and a hub of Tibetan culture, with McLeod Ganj providing stunning views of the Dhauladhar range. The tour
continued to Dalhousie, where the serene hill station and colonial architecture charmed visitors. A standout moment was visiting Khajjiar,
often referred to as "Mini Switzerland of India," with its picturesque meadows and forests.

Continuing to Amritsar, participants were captivated by the cultural richness of the Golden Temple and the patriotic display at the Wagah
Border ceremony. The tour concluded in Chandigarh, where the modern city's clean environment, along with attractions like the Rock Garden
and Sukhna Lake, provided a refreshing contrast. The blend of experiences across these diverse locations left a lasting impression on the staff
and their families, making the trip a cherished memory for all involved.
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Group Happenings

HEG Organized Board of Director’s Visit Consultation Meeting of ADHPL with HPSPCB

Kiss ¥y |H

The distinguished Board of Directors of HEG Limited visited on
February 10, 2026, which was a significant and inspiring occasion for
our organization. The board meeting served as a platform to review
our achievements, evaluate ongoing initiatives, and align on strategic
goals for the future.

Insightful deliberations focused on business performance, innovation,
operational excellence, and sustainable growth strategies. Beyond
the formal agenda, the presence of the directors energized the
leadership team and reaffirmed our collective commitment to
delivering value to stakeholders. Their perspectives and strategic . X
guidance continue to play a vital role in shaping our journey forward. Replus n Sponsorshlp Award at E-BAJA SAE

ADPHL organized a consultation meeting with the HP State Pollution
Control Board, chaired by the Member Secretary in Shimla. The meeting
included local NGOs, municipal officials from various towns, HEP
officials, and the Hotelier Association President. Discussions centered
on environmental compliance, sustainable industrial operations, and
regional waste management challenges.

The Member Secretary committed HPSPCB's support for local NGOs via
government aid and CSR funding.

Replus Participated at Stationary Energy
Storage India Summit

The team is honored to be the Title Sponsor for Team Predators
Racing, recognized at D.Y. Patil College of Engineering on
February 2, 2026. The team achieved AIR 2nd out of 80
participants at the E-BAJA SAE with their E-19 vehicle on
January 11, 2026, showcasing the impact of hands-on
engineering and teamwork. This milestone represents our first
major industry-academia partnership, aligning with our mission
to accelerate the transition to clean energy by supporting future
engineers and fostering innovation for a sustainable, electrified
future.

At the Stationary Energy Storage India Summit in Delhi, Mr. Yash
Chaliawala showcased Replus’s roadmap for the next generation of
energy storage. By focusing on the essential journey from 'Cell to
Container,' we are bridging the gap between innovation and large-scale
application in the evolving energy landscape.

Replus Proudly Hosted Management Visit

el

X

On March 2, 2026, we welcomed Mr. Ravi Jhunjhunwala, Chairman of LNJ Bhilwara Group, to the Replus Gigafactory. He toured our 1 GWh
Battery Manufacturing Plant, engaging with the team and observing our commitment to clean energy innovation. Mr. Jhunjhunwala also
reviewed the progress of our upcoming 5 GWh Phase 2 expansion project, emphasizing its role in enhancing India's battery manufacturing
capabilities. His visit was a proud moment for our team as we strengthen the country's energy storage ecosystem.
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Group Happenings

TACC Partners with INOX Air Products

TACC Limited has partnered with INOX Air Products to
establish a nitrogen plant in Dewas, Madhya Pradesh. This
facility will supply high-purity nitrogen for battery-grade
graphite anodes used in electric mobility and energy
storage, strengthening the domestic battery materials
supply chain and promoting a cleaner energy ecosystem.

TACC Showcased Engineered Graphene
Innovations at Graphene India 2026
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Graphene India 2026, held from March 9-12 at Le Méridien,
Kochi, gathered industry leaders and researchers to enhance
collaboration in graphene adoption. TACC Limited showcased
advancements under the TACCPhene brand. The team presented
on graphene applications in concrete, coatings, and lithium-ion
batteries, emphasizing improvements in strength and durability.
They also interacted with Nobel Laureate Konstantin
Novoselov, gaining insights into the 2D materials landscape.

TACC Organized Blood Donation Camp

A

A blood donation camp was organised on January 21, 2026, as
part of the organisation’s ongoing commitment to community
welfare and healthcare support. The initiative witnessed
enthusiastic participation, contributing to strengthening local
medical resources and promoting the importance of voluntary
blood donation.
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TACC Featured in EV Reporter
Magazine

The inferview with MD & CEO, Ankur Khaitan,
highlights the company’s 2,000 crore investment in a
synthetic graphite-based anode manufacturing
facility in Dewas, Madhya Pradesh. It also covers
progress on the 100-acre site, financing secured from
the State Bank of India, and ongoing trials at the
demo facility, positioning TACC Limited as a key
contributor to the localisation of India’s lithium-ion
battery value chain.

TACC Featured in Energetica India

Ankur Khaitan, Managing Director & CEO of TACC
Limited, was featured in an exclusive interaction with
Energetica India, a well-regarded platform within the
energy and clean technology ecosystem. In the
conversation, he shared TACC's vision of advancing
India’s position in the global battery materials
landscape, along with the company’s efforts to build
world-class capacities in anode active materials and
graphene.

The feature also highlighted how innovation and
sustainability form the cornerstone of TACC's growth
strategy, as the company continues to support India's
clean energy transition through advanced carbon
technologies and responsible manufacturing.

TACC Contributes to Key Discussions at Fastmarkets
India Battery and Critical Materials Conference
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Global Sales and Market Speciaist
TACC

Chirranjeeyi Baluji Gopal

Chief Technology Officer and Co-
Founder

Mitra Chem

As sponsors and participants at the Fastmarkets India Battery and Critical
Materials Conference, TACC Limited actively engaged in multiple panel
discussions focused on shaping India’s battery materials ecosystem.
Representing TACC, MD & CEO Ankur Khaitan shared insights on building a
secure domestic supply chain, highlighting the convergence of realistic
demand from local lithium-ion cell manufacturers with growing indigenous
capability to supply battery components at scale.

He also emphasized the need for a stronger government to focus on synthetic
graphite as a critical mineral for energy storage and long-term supply
security. The panel, featuring Rajat Verma (Lohum), Harin Kanani (Neogen
Chemicals Limited), and Kunal Shah (Aquatech), noted that the next phase of
growth will require leapfrogging in both technology and production
capabilities.
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Learning & Development

RSWM Organized Training programme on “COCICA & RAPIDD

Coponte
Governance

Across February and March 2026, RSWM conducted comprehensive training sessions at its Rishabhdev and Ringas units as part of the RSWM 2.0
journey. Led by faculty members Shri Pankaj Kumar and Pankaj Pandey, the program focused on the COCICA (Values) and RAPIDD (Competencies)
frameworks. Through interactive workshops and case studies, the initiative successfully aligned staff with organizational ethics while fostering a

proactive, value-driven, and digitally fluent workforce.

RSWM Lodha Conducted Master Training 2.0

]

The RSWM 2.0 training was conducted for the Masters with the
objective of improving work practices and introducing fresh ideas.
The initiative aimed to enhance their enthusiasm and enable them to
effectively convey the new initiatives to the workersThe training
programme was successfully conducted by Shri Shambhu Kumar
(Chief Operating Officer).

RSWM Kharigram Conducted Training on
Electrical Safety

An external training
program on electrical
safety & emergency
preparedness was
organized on March 7,
2026, which was
presented by Sh.
Anurodh Prashant
(external safety expert
and auditor). Staff of
various departments, like
Engineering,
Maintenance, Security,
and Production
departments, were
covered in this program.

During the session, the covered topics included firefighting,
workplace safety, Tool Handling, and response during emergencies,
among others.

Various Units of RSWM Participated in Values &
Competency Orientation Programs

L 4
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From February 11 to 13, 2026, staff from Mandpam, Kanyakheri, and
Bhilwara City Office participated in Values & Competency Orientation
Programs led by Mr. Pankaj Pandey of Vyapt Consulting. The training
focused on Cocica and Rapidd concepts, organized in batches to
minimize disruption to plant operations, and aimed to instill RSWM 2.0
core values and culture. Employee engagement made the program
dynamic and effective.

A training program on new Core Values (COCICA) and Competencies
(RAPIDD) took place from February 25 to 27, 2026, at the RSWM Lodha
unit, led by external trainer Mr. Pankaj Pandey from Vyapt Consulting in
three batches. Shri Shambhu Kumar (COO) and the core team welcomed
him. The event included a selfie booth, and participants received
certificates and booklets at the end of each session.

Opinion



Learning & Development

RSWM Lodha Conducted ESI Training

On March 9, 2026, Deputy Director Shri Nikhil Kumar visited
the RSWM Lodha Unit to conduct an awareness training
session for workers about ESIC benefits. He explained medical
and social security provisions, reviewed pending claims, and
introduced workers to the local ESIC doctor to improve access
to healthcare services and awareness of medical benefits.

ADHPL Conducted Tier-II Surprise Mock Drill
on Transformer Explosion

ADHPL recently conducted a Tier-1I surprise mock drill simulating a
transformer explosion to evaluate emergency preparedness and
response efficiency. The exercise tested the coordination of safety
teams, firefighting protocols, and evacuation procedures.

By identifying potential gaps in a controlled environment, the
organization successfully strengthened its overall disaster
management framework.

Healthy You

The Renaissance of India’s Probiotic Heritage

During the past few months,
training programs focused on Fire
Safety and the Use of Fire Hydrant
Systems were conducted at the
RSWM Plant Units.

The primary aim was to raise
awareness about the proper
utilization of fire hydrant systems
in the event of a fire.

Fert
fisai

To ensure top-tier safety and hygiene, ADHPL employees and staff,
along with outsourced food processing workers at the Officers' Mess
and food processing units, recently completed an FSSAI-led workshop.

The training focused on building a robust ecosystem of food safety
supervisors by minimizing risks through elevated hygiene standards and
educating handlers on essential protocols, ranging from basic hygiene to
advanced storage and catering procedures.

In 2026, India is experiencing a resurgence of traditional
fermented probiotic drinks, emphasizing gut health as
essential for wellness. Long before the "gut-brain axis"
became popular, these drinks were used to combat heat
and support digestion. Now, they are being transformed
into premium functional beverages, blending ancestral
knowledge with modern longevity science.

India's diverse geography influences its traditional
probiotic drinks. In the North, Kanji, a fermented
black carrot and beetroot tonic, is recognized for its
antioxidant properties. Coastal regions favor Sol
Kadhi, a kokum and coconut milk blend that serves as
a probiotic. Simple fermented rice water, like
Odisha's Tanka Torani, is becoming popular for its
hydration benefits and nutrient richness. Modern
variations of Chaas and Lassi, infused with spices
for enhanced absorption, reflect a shift towards
health-conscious consumption.

Traditional drinks are now being featured in high-
end markets, blending heritage with contemporary
health trends, positioning them as key players in the
global probiotic movement.

Opinion



School Events

Vivekananda Kendra Vidyalaya, Hurda

Organized Bird Watching Activity

20

ike, Ajmer, for 45 students from Classes VII-IX. Focused on
nis observed diverse species and documented their findings through
sep appreciation for biodiversity and a lasting love for nature.

Hosted Dome Planetarium Program

VKV Hurda celebrated National Youth Day and We w2020, The 0ol hosted “Dome Planetarium: A
Ramakrishna Paramahamsa Jayanti with devotion, Journey Through Space” for Classes I to VIII, organized by the
featuring prayers, speeches, and competitio Astronomy and Space Club. The program offered engaging
inspired students to embrace values su insights into the Milky Way, planets, seasons, eclipses,
discipline, harmony, selfless g' satellites, and space exploration, fostering enthusiasm for

as taught by Swami Vivekd_Fi' n science and enhancing students' learning through interactivity.

Paramahamsa.

_-_'-” Shine in Academic Events

Students from Vivekananda Kendra Vidyalaya, Hurda,
participated in a Model United Nations session at Pragya
International School on February 8, 2026, focusing on
UNCRPD, UNHRC, and UNFCCC. The event improved their
leadership, public speaking, and critical thinking skills.

Additionally, eight VKV students qualified for the second
round of CBSE Prerna Utsav at Jawahar Navodaya
Vidyalaya, showcasing their talent in Art, Essay Writing
and Drawing competitions.

Conducted Faculty Contribution
in CBSE CPD Workshop

The PGT English teacher represented the institution as a
Resource Person and conducted a CBSE CPD workshop at
St. Paul's Senior Secondary School, Ajmer on March 28,
2026 on the topic “Mental Health and Wellness among
Students.” The workshop reflected the institution’s
commitment to academic excellence and professional
development.


https://www.vkvhurda.org/

School Events

Graphite Higher Secondary School, Mandideep

]
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Inaugurated Dobsonian Telescope National Sporting Excellence
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GHHS celebrated student
achievements in
national-level games on
) 4 January 24, 2026. Shri

_ [y Shivraj Singh Chouhan

‘ i A honored students for
f / ¥ excelling in sports like
| ‘ ‘ i l Kho-Kho, Karate, and
Athletics.

The Under-14 Boys Kho-Kho team notably secured First
Position in the CBSE Cluster Tournament, showcasing the
school's pride in their dedication & sporting spirit.

Celebrated Heritage - Bhartiya Sanskriti Gyan
Pariksha

GHHS held the Bhartiya

iti Gyan Pariksha,
80 students to
an culture,

; ] ] ’ and national
e i / B SW N o i anvi Singh

On January 31, 2026, Graphite H-iger Secondary School First
inaugurated a Dobsonian Telescope, donated by the € by .Devonsh
Aryabhata Foundation and unveiled by Mr. Manish s VII) in

Gulati, President, SMC. This telescope will enhance II) ?nATS:iTJ Sahu

students' understanding of astronomy through hands-on
celestial observation, fostering curiosity and scientific

. ; : All participants received certificates in March 2026, fostering
inquiry about the universe.

cultural pride and value-based learning.

piia Khelo India Pencak Silat West Zone Championship

Graphite Higher Secondary School excelled at the Asmita Khelo
India Pencak Silat West Zone Championship in Daman, Gujarat,
from February 22 to 27, 2026. Ten students from Classes V to VIII
showcased exceptional skill, winning 5 medals and a total cash
prize of ¥36,000. Gold medalists Kanishka Lodhi, Netra
Thakkar, Aarti Neol, and Anshulika Lodhi each received 38,000,
while Liyanshi Junghare earned a Bronze medal with ¥4,000.
This accomplishment highlights their discipline and dedication.

The school showcased
exceptional strength and
discipline at the 24th WKTSF State
Karate Championship in Madhya
Pradesh on January 10-11, 2026,
with a team of 25 students
competing enthusiastically.

They achieved an impressive total
of 35 medals—13 Gold, 9 Silver,
and 13 Bronze—in Kata and
Kumite events, reflecting their
rigorous training and
perseverance. The school also
received the Best School Trophy
for its overall excellence in the
championship.




School Events

‘ Vivekanand Vidya Vihar, Maral Sarovar

Students got certified in the Math Olympiad

PROUD ACHIEVER IN

INTERNATIONAL
MATHEMATICS
OLYMPIAD

iM

(Conducted by SilverZone Foundation)

STATE RANK

¢ Your hard work, dedication
and logical thinking
¢

make us proud!

| '-'; .cnnounces Master Rounak Rawat of
who achieved a state rank of 13 in the
ernational Mathematics Olympiad (IMO) by the
. SilverZone Foundation. His success reflects his analytical
skills and dedication. By qualifying for Level 2, Rounak sets
a benchmark for academic excellence, bringing great honor
to the institution.
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Convened Praveshika Pariksha Shiasi

L1 Certification for Sco
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INSPIRE MANAK
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(INSPIRE MANAK Scheme,
by Government of India) #

Cash Award of
<10,000
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essfully held the Praveshika Pariksha Shivir, Level-1 Certification for Scouts and Guides, achieving a 100%
ate. Candidates demonstrated discipline, teamwork, and technical skill in physical drills and written assessments. This
Stone highlights the students' commitment to "Service" and the effective mentorship from their instructors, reinforcing the

chool’s legacy of character development and civic duty.

Celebrated Success in Annual Academic
Excellence Award Ceremony

LNJ BHILWARA GROUP OF SCHOOL

VIVEKANAND VIDYA VIHA'
IARAL SAROVAR D

HILWARA GROUP OF sci¢

VIVEKAIIAND VIDYA VI‘HAR
MARAL SAROVAR

The school held its Annual Academic Excellence Award
Ceremony to honor outstanding students from Nursery to
Class XI, with special recognition for Class X and XII. Alumna

Ms. Swati Sisodiya from Mastercard attended, highlighting
alumni connections.

Celebrated National Youth Day &
Vivekananda Jayanti

The 163rd birth @
spiritual and i
invocation, la
and a Clap
keynote g

growth
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School Events

Vivekananda Kendra Vidyalaya, Rishabhdev

School Celebrated Ramakrishna
Paramhansa Jayanti

event
Wice, and
me responsible,

On February 25, 2026, the school held a Cleanliness Drive
aligned with SDG Goal 11. Students cleaned Pagaliya Ji
Garden, collecting plastic waste and dry leaves, while raising
awareness about cleanliness among visitors. Guided by
teachers, they learned how maintaining clean environments
fosters healthier, sustainable communities. The event
successfully promoted social responsibility, environmental
awareness, and community engagement among students.

ands in Joy of Giving

On February 25, 2026, the school organized a donation drive aligned
with SDG Goal 1 - No Poverty. Students contributed essential items
for underprivileged children, which were distributed in Rishabhdev.
The initiative aimed to raise awareness about poverty and foster
compassion and social responsibility among students, successfully
promoting kindness and the importance of sharing.

Protecting

An SDG 15 - Life on Land Nature Walk took place for Class 8A at
Vivekananda Kendra Vidyalaya, led by R.S. Parihar and Bharat
Kumar. The event aimed to raise awareness about plants and
biodiversity. Students learned about various plant species,
including Silk Cotton Tree and Madagascar Periwinkle, while
discussing their importance for oxygen, food, and medicine. The
activity enhanced their observation, research, and writing skills,
effectively supporting the goals of SDG 15.

Achievement in International FIDE
Rapid Rating Chess Tournament




Corporate Social Responsibility

ADHPL Donated Medical Equipment to Govt. Civil Hospital, Manali & Patlikuhal, Kullu

ADHPL donated a digital radiography X-ray system worth %1.75 million to the Government Community Health Centre in Patlikuhal on January 20,
2026. This contribution, part of their ongoing CSR efforts, follows a previous donation of a dental chair, significantly enhancing the hospital's
diagnostic capabilities.

On 24 February 2026, AD Hydro Power Ltd (ADHPL) enhanced the surgical capabilities of Civil Hospital Manali by donating a state-of-the-art 4K
Laparoscope camera system. This 4.50 million contribution, made under the company’s CSR initiative, provides the hospital’s general surgery
department with best-in-class medical equipment to improve local healthcare infrastructure. 6 patients were taken for laparoscopic surgery on the
first day after commissioning of Laparoscope system. The hospital administration expressed their gratitude for this significant upgrade to their
facilities.

Healthcare For Over 3000+ Patients by ADHPL ADHPL Completed Control Wall for Flash Floods in
: . Malana

ki . R it i WP o g™ — bt
The ADHPL dispensary, led by a qualified doctor, provides a vital In response to the destructive flash floods of July 2023, ADHPL has
healthcare lifeline for locals in villages such as Prini, Shuru, Sethan, completed a vital flood control wall along Malana Nallah at Chowki
Chalet, Shami-nallah, and Aleo and the visiting tourists. In the 2025- Village as part of its CSR initiative. This project was taken up to combat
26 fiscal year alone, the facility treated over 3,375 patients, offering severe soil erosion and provide protection against the persistent threat of
free diagnostic tests for essential screenings. Furthermore, the cloudburst-induced disasters.
dispensary distributed approximately X0.90 million worth of free
medications to those in need, underscoring its commitment to ADHPL Supporfs Adharsh Educational & Social

accessible community health.

Welfare Society

ADHPL's CSR efforts aid the
ADHPL Scholarships Distributed meliersln elieeifiencl) & Sedtc]

Welfare Society, which runs the
Sahara Old Age Home and a
facility for the mentally challenged
in Manali. The company allocates
approximately 0.90 million for
monthly grocery support, ensuring
food security for these groups in
the 2025-26 fiscal year.

ADHPL Supported NGO Samphia Foundation

In FY 2025-26, the
Company donated %1.00
million to the Samphia
Foundation to support the
Aash Child Development
Centre in Kullu, aiding
operational costs for
physiotherapy,
occupational, and speech
therapy for differently-
abled children.

In a boost to education, 57 students from the Manali region received
scholarships totaling 1.32 million for the 2025-26 financial year. The
initiative supports meritorious students from Classes 9 to 12 and those
in technical courses. Out of 129 applications, 57 candidates were
selected through a competitive process involving rigorous screening
and interviews. This program aims to empower local youth and
alleviate financial barriers to education in the Himalayas.

Notably, the NGO’s outreach extends into the most remote and
challenging terrains of the Kullu region to ensure no child is left without

Opinion




Corporate Social Responsibility

Jawahar Foundation Envisions a Viksit Rajasthan

Industrialist and Jawahar Foundation Founder, Shri
Riju Jhunjhunwala, recently met with Hon’ble PM
Narendra Modi at Kishangarh Airport. He lauded the
Prime Minister’s "historic gift"—a suite of development
projects worth over 16,000 crore spanning Greenfield
Expressways and vital water schemes.

Shri Jhunjhunwala briefed the PM on the Foundation’s
social welfare efforts, emphasizing that initiatives like
HPV vaccinations and Rozgar Melas are critical for a
resilient future. Together, these industrial and social
milestones mark a decisive step toward a prosperous,
empowered, and developed Rajasthan. The meeting
underscored the importance of collaboration between
industry leaders and the government in driving
sustainable growth and addressing pressing social
issues. Shri Jhunjhunwala expressed his gratitude for
the Prime Minister's vision and support, noting that
such partnerships could pave the way for inclusive
development across the region. The conversation also
touched upon the potential for further innovations in
renewable energy and digital infrastructure, areas
where India could lead on the global stage.

RSWM Opened Pyavu Kiosk To Beat the Summer TACC Distributed Food Baskets to TB Patients
’ I ’ - in the CER Initiative

The CER initiative was successfully completed with the distribution
of 6,000 food baskets to TB patients in collaboration with Civil
Hospital Dewas. The activity reflects the organisation’s commitment

As usual, on the auspicious occasion of Ramnavami, on March 26, 2026 N . N
RSWM Staff Club opened a Pyavu outside the Main gate on the National fo community welfare and support for public health initiatives,

Highway. The inauguration of this was done by Shri Rajendra Kumar Pandey, contributing fo improved nutrition and care for patients undergoing
COO, at 5.00 PM. freatment.

Every year during the summer season, Pyavu is opened for three months ie
April, May, and June. A large number of people, including mill workers and
outsiders are benefited from this activity of the Staff Club.

Good Read

IKEGAI - The Japanese Secret to a
Long and Happy Life

This non-fiction is a refreshing guide to longevity that proves health is about
more than just biology; it's about purpose. By studying Japanese
centenarians, authors Héctor Garcia and Francesc Miralles distill a complex
philosophy into a simple, actionable lifestyle.

The book brilliantly bridges Western psychology with Eastern wisdom,
connecting Viktor Frankl’s logotherapy and Mihaly Csikszentmihalyi’s
concept of flow to the daily search for meaning. Rather than viewing life as a
problem to be solved, Ikigai encourages us to immerse ourselves in the "flow"
of everyday tasks.

Ultimately, this isn’t @ manual for retirement, but a manifesto for staying
active. It teaches that by nurturing what we love and staying connected to
community, we don't just add years to our lives—we add life to our years.
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Celebrations & Festivals

New Year Celebration at HO Noida & Other Offices

‘: WAMTM“ :
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On January 1, the HO Noida office celebrated the New Year Different RSWM manufacturing plants celebrated with enthusiasm, uniting
with vibrant energy. The day began peacefully with prayers and  workers and management in a spirit of community and dedication. The
bhajans, followed by employees greeting each other, sharing celebrations highlighted collective strength and set a positive tone for a

smiles, and exchanging sweets, fostering a sense of community prosperous year ahead.
and togetherness.

Syt Riju Jhunjhunwala’s Birthday-

Lohri Celebration

The Noida Head Office radiated vibrant energy
during a special double celebration, marking the
birthday of our visionary leader, Shri Riju
Jhunjhunwala, alongside the festive spirit of Lohri.
The LNJ Bhilwara family gathered to express deep
gratitude and extend heartfelt wishes for his health
and happiness. The day’s warmth was beautifully
captured by the traditional Lohri bonfire, followed
by a joyous cake-cutting ceremony.

The RSWM Staff Club in Lodha, along with
Mandpam and Rishabhdev plants, celebrated
Lohri with a community gathering around a bonfire
for prayers and greetings. The event featured lively
Bhangra performances and cultural presentations
by staff, ladies, and children, creating a memorable
atmosphere of togetherness.

Celebrated National Unity on 77" Republic Day

The vibrant spirit of patriotism swept across the organization as HO Noida,
alongside Kharigram, Ringas, and all other RSWM plants, proudly celebrated
India's 77th Republic Day. Employees and management gathered for solemn flag-
hoisting ceremonies, standing in unity as the national anthem resonated through
the premises. The atmosphere was charged with national pride, reflecting our
shared commitment to the country's progress and solidarity. Through these
collective celebrations, the RSWM family honored the enduring values of our
constitution, reinforcing a deep sense of togetherness and dedication to both
community and nation.

HEG Ltd. celebrated India's 77th
Republic Day with enthusiasm,
featuring the national flag unfurled
by Vice President Shri. Jasvinder
Singh Khosla Ji. His inspiring
speech emphasized equality and
progress, urging employees to
consider their roles as responsible
citizens. The event fostered unity
and pride, showcasing the
company's commitment to a
harmonious and progressive
workplace.

Maral Sarovar celebrated the 77th Republic
Day with enthusiasm, starting with President
Sh. Mohit Maheshwari hoisting the national

flag and lighting the "Amarjyoti" lamp for
martyrs. He highlighted the importance of
civic responsibilities alongside constitutional
rights, urging a focus on workplace safety.
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Celebrations & Festivals

Women’s Day Celebtation %

The LNJ Bhilwara Group celebrated International Women's
Day across its various units—including the Noida Head
Office, LNJ Knits, Kharigram and other RSWM plants, HEG
Limited, Replus, and TACC. Anchored by the inspiring theme
“Give to Gain,” the events honored the leadership, resilience,
and invaluable daily contributions of women across all
departments.

To mark the occasion, the organization recognized the vital
role women play in driving its success.

Across all verticals, the celebration featured a thoughtful
touch: male teammates surprised their female colleagues
with personalized gift hampers and handwritten notes
placed on their desks. These messages expressed deep
appreciation for their unique qualities, fostering a culture of
gratitude and inclusivity throughout the entire group.

Unity, Tradition, and Eco-Friendly Festivities
Mark the Celebration of Holi

i

Maha Shivaratri Puja at RSWM Mandpam

26 Y TSR

On February 15, 2026, a
“Rudrabhishek and Havan”
was held at Melangeshwar
Mahadev Temple for Maha
Shivaratri. Staff and families
from Mandpam and
Kanyakheri Units attended,
enjoying the event and

The LNJ Bhilwara Group celebrated Holi at various locations,
promoting unity and cultural pride. The Noida Head Office became
a vibrant display of colors, fostering camaraderie among the team.
The LNJ Knits Chhata plant, Mordi Unit, and Ringas units observed
Holika Dahan, symbolizing the victory of good over evil. ADHPL
focused on sustainability during its eco-friendly celebration on
March 3, 2026, emphasizing water conservation with natural colors,
a communal lunch, and a traditional evening bonfire.

HEG Organized Marathon for Workforce

e} £ B A v

HEG Ltd. hosted the “RUN
FOR HEG” marathon on
January 6, 2026, to
. promote employee well-
being and unity. The event
EG fostered healthy work-life

] HREQHESS %! balance and team spirit,

' e . creating a sense of
community among
participants.

Initiated by Executive -

Director Shri Manish The LNJ Bhilwara Group prioritized workplace welfare and safety across its

Gulati Ji, HEG's focus on units through various initiatives in early 2026. RSWM plants and offices,

employee health and unity including Lodha and RPSF, successfully observed the 55th National Safety

sets industry standards Week to reinforce operational safety. Similarly, Replus built a safer future at

for holistic development. its Battery Manufacturing Plant through safety training and awareness
drives. Demonstrating public and employee safety, ADHPL and T-Line
conducted a month-long “Sadak Suraksha-Jeevan Raksha” campaign
targeting driver awareness. Shifting focus to physical well-being, HEG Ltd.
hosted the "RUN FOR HEG" marathon on January 6, promoting employee
health, work-life balance, and team unity.
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RSWM Limited Honoured with Prestigious Best Employe

r Award 2025-26
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RSWM Limited received the “Best Employer Award 2025-26" on March 12, 2026, at Hotel Amer Clark in Jaipur. Presented by Rajasthan officials,
this award recognizes RSWM's commitment to a positive work environment and employee well-being. Representatives Naresh Kumar Bahediya,
Sanjay Kumar Tiwari, and Vinod Purohit accepted the award, highlighting the company's values and inclusive culture. RSWM's focus on
empowering employees and fostering innovation solidifies its reputation as a leading employer and demonstrates its commitment to a sustainable,
high-performance workplace.

%

n

RSWM Kharigram Honored with the Rajasthan Replus Honoured at Future Energy Leaders
State Safety Award 2026 Awards

PROUD TO BE INDIAN
PRIVILEGED TO BE GLOBAL

RSWM Limited's Kharigram Unit received the Rajasthan State Safety
Award, 2026, for the second time in three years, recognizing its high
safety standards and compliance with regulations. The award was
presented by the Deputy Chief Minister of Rajasthan on the 55th
National Safety Day. This achievement underscores the organization's
commitment to safety excellence and best practices.

DOUBLE HONOUR - SINGULAR VISION

New Delhi on 23rd March, Replus achieved a significant milestone R E P LU S WI N S B I G
by securing two prestigious honors. The company was recognized as
the Emerging Company in the EV & ESS Market, while its innovative AT THE FUTURE ENERGY LEADERS AWARDS 2026

work at SAP Labs, Bangalore, earned the title of Project of the Year
(BESS).

At the Future Energy Leaders Awards 2026, hosted by ENERSIDER in
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Welcome Aboard & Adieu

Superannuation of Sh. R.S. Bankawat at
RSWM Lodha

The superannuation ceremony of Shri R. S. Bankawat was
held on February 28, 2026. He had served the organization
for 19 years and was known for his dedication and
contributions during his tenure. During the farewell
programme, everyone bid him an affectionate adieu and
extended best wishes for his future endeavours and a happy
retired life. Shri Shambhu Kumar (Chief Operating Officer),
core team members, and all open-end staff attended the
occasion and wished him good luck. He was honoured with
gifts, a bouquet, a shawl, and shreefal as a mark of respect
and appreciation.

Superannuation of Shri PC Sharma & Shri R R Pandit at RSWM Rishabhdev

Shri P.C. Sharma, Officer - Quality Control at RSWM Rishabhdey, retired on January 31, 2026, after more than 30 years of dedicated service to the
unit. A heartfelt farewell was organized on the mill campus that day, where speakers expressed their appreciation for the invaluable contributions

he made during his tenure.
Similarly, Shri R.R. Pandit, Manager (Finishing) of RSWM Rishabhdev, also retired on March 31, 2026, after serving the unit for over 27 years. He,
too, received a warm farewell, and the speakers at this event acknowledged the significant impact of his work within the organization throughout

his career.

PROUD T0 g
E INDI,
PRIVILEGED TO BE GL/:}';AL

Power of Boss

I will grant you
each one wish!

I want to be on a
private beach in Maui!

Do

‘CTO: Wait,
shouldp"r
we...

{\ I want to be skiing

I want those two

Technology Officer:
back in the office
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ESG Footprints

__ EMrBEDDING ESG INTO OPERATIONAL EXCELLENCE

¢ Commitment to Ethical Growth and Conduct |
@ Robust Corporate Governance Policies

e Ethical Labor Practices

© Community Investment Programs

e Clean Power Initiatives (Hydro, Solar)
® Enhanced Waste Management Systems

® Zero Harm Tolerance Policy

Reduced Chemical Exposure

® |mproved air quality

® Reduced health risks
o Reduced sensarity
® Reduces: and aniitmiliies &

ECO-ENZVME TECHNOLOGY

Healthier workspace =

for parsonnel ® Robust Corporate Governance
Policies

® Ethical Labor Practices

© Community Investment Proarams

Enzyme-based n
cleaning reduces Safe a‘"hSk‘”
reduces harmful and the "' Reduced che"mlcal
chemical runoff environment. dependency on

in wastewater. wastewater |

> _
i Sustainable
vendor selection

True ESG leadership isn't announced in annual reports. It is built into the decisions no one
sees and the environments everyone inhabits!

Since 1960, responsible growth has been foundational to the LNJ Bhilwara Group—a principle that guides our 21 manufacturing units, 38+
locations, and 25,000+ employees. As our turnover surpasses $1.29 billion and our exports reach over 70 countries, our focus transcends mere
expansion to ask: Are we growing the right way?

For us, ESG is a core culture embedded across all verticals, from RSWM'’s sustainable textiles and HEG's efficient graphite operations to Bhilwara
Energy’s 300+ MW clean power portfolio and Replus Engitech’s energy solutions. Today, that commitment extends directly into our workplaces.

By integrating BioPure into our Noida head office, we are elevating the standard for sustainable facility management—a
benchmark we project to scale across all our offices, factories, and manufacturing facilities. Powered by Eco-Enzyme
Technology, BioPure’s plant-based, biodegradable cleaning range contains zero harmful chemicals, ensuring safety for both our
people and the planet. For high-traffic commercial environments like ours, these non-toxic, multi-surface solutions streamline
our supply chain by replacing multiple vendors while maintaining uncompromising, deep-cleaning performance.

The tangible results speak for themselves: reduced chemical dependency, minimised wastewater impact, and healthier workspaces for the

engineers, technicians, and weavers who power our success. For a global group answerable to institutional investors, this isn't a peripheral
choice. It is operationalised sustainability—proving that at LNJ Bhilwara Group, responsible growth lives in every square foot.
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